
Oak Park and River Forest High School
Regular Meeting
October 26, 2023 6:30 pm

Submitted by Dr. Candace Thompson

Employee Recognition
Employee Recognition program for the 2023-2024 school year. The employee recognition is sponsored
by Oak Park Bank, a Wintrust Community Bank. Mallory Daniels-Dixon is here to present gifts to the
October winners of our employee recognition program. Kevin Callaghan, Johnny Soto and Vic Vanek

New sustainability recognition program developed in collaboration with the students of the
Environmental Club and aligned to our Sustainability Policy. Starting this month, they will recognize two
sustainability champions - one student and one employee. Champions are selected based on their
exemplary efforts in:
Practicing environmental sustainability in the school and/or community.Advocating for environmental
stewardship as a part of school culture. Promoting environmental justice in the school and/or community.
The first Student Sustainability Champion is senior Manuel "Manolo" Avalos. Faculty Sustainability
Champion is Leigh Remack.

Consent:
● Personnel
● Culture, Climate and Behavior
● Financials
● Treasurer’s Report
● Approval of 2024/25 Course Proposals
● Hyatt Contract for Prom
● Approval of the Extension of the Pupil Support Transportation Services Agreement

(Rate increases higher than typical due to the tremendous market shift in labor cost for
transportation

● companies.)
● Approval of Contract Extension with Zum Transportation Services
● Approval of the Proposal From American Digital for Cameras and Video Storage Servers.
● Approval of the ISBE School Maintenance Grant for Capital Projects for FY 24 Approval of

2024 Medical Insurance Renewal Recommendations 9.23 percent

Discussion Items:
Update on Implementation of IGA with Village of Oak Park and OPPD Lynda Parker, Assistant Last
school year, D200 entered into a collaboration with District 97 and the Village of Oak Park to find a
balance between the needs to ensure the safety and security of our school districts and community, and
to ensure we have an equitable, welcoming environment for all of our students. This collaboration led to
the development and implementation of an intergovernmental agreement (IGA) between the Village of
Oak Park Police Department and Districts 200 and District 97, respectively. Role of SRO, Students of
Color, Crisis Planning, Compliance with both Police and School relative to sharing of information,
Community Outreach, Lock down/Evacuation drill was able to evacuate in 6 minutes (!!), Discussion
along with village regarding safe gun storage,
Six areas for future planning: 1. Continued tri-agency meetings; 2. Ongoing review of IGA



implementation; 3. Guidelines/protocols for law enforcement presence in our schools; 4. Emergency
preparedness; 5. Protocols for required Clear and Present Danger reporting; 6. Community engagement.

Board Governance/Goals - discussion - racial/general equity, mechanics to effectively managing equitable
facilities; how we operationalize that

Information

School Profile - Every Fall, our Student Services Division updates our school profile to provide accurate
information to the colleges and universities to which our students apply.

District, Community, State and Committee Reports

Moved back to closed session

Action Items

Legal counsel to prepare a decision as to topic discussed in closed session 7-0
Authorize honorable dismissal of full time educational support personnel 7-0

Adjourn


